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A national view on the Early Years 
Foundation Stage (EYFS)
From September 1 all children in this country will have the right 
to the same high standards of early learning and care that the 
best childminders and nurseries already provide. 

The EYFS includes 69 goals which most children will achieve by 
the age of five. However the EYFS does not involve children 
being tested and stresses that all children will reach these goals 
at different ages. Children will not be tested or deemed to have 
failed if they don’t reach them. 

More five year olds are developing well in schools and nurseries 
and the lowest achieving children are starting to catch up, 
according to recently released figures. 

This year’s Foundation Stage Profile (FSP) results show that the 
number of children achieving a good level of development 
across personal, social and emotional and communication, 
language and literacy development increased from 45% last year 
to 49%, meaning that around 21,000 extra children achieved a 
good level of development. 

At the same time the progress of lowest achieving children 
has increased faster and, as a result, the gap between their 
achievement and other children’s has narrowed from 37% last 
year to 36% this year. 

Children and Families Minister, Beverley Hughes said: 

“… there is more to do to ensure that all children achieve 
their potential, especially the most disadvantaged who are 
disproportionately represented in the lowest-achieving group. 
That’s why our Early Years Foundation Stage will give all 
children in this country the right to the same high standards 
of early learning and care that the best childminders and 
nurseries already provide. That’s why we are investing over £4 
billion in early years over the next three years, in addition to 
substantial funding for the free entitlement - to make sure our 
children continue to progress and we meet the vision we set 
out in the Children’s Plan.” 

The Foundation Stage Profile (FSP), introduced in 2003, is 
a practitioner-led observational assessment of each child 
when he or she turns five and will be replaced by Early Years 
Foundation Stage profiles from 2009.

Local and national news
‘Leading to excellence’
Ofsted has published its third national report on childcare 
and early education, ‘Leading to excellence’, which is based 
on evidence from 90,000 inspections of all childcare and early 
education providers.

The report completes a series which looks at the ways effective 
childcare and early education can deliver the best possible 
outcomes for every child. It uses evidence from the inspections 
of settings between April 2005 and March 2008.

Previous reports have covered specific aspects of the ‘Every 
Child Matters’ agenda. ‘Safe and sound’ (August 2006) focused 
on how good providers can help young children to stay safe and 
be healthy, and ‘Getting on well’ (August 2007) on how they can 
maximise children’s enjoyment and sense of achievement.

Independent 
Safeguarding 
Authority
The Government vetting policy in general and the new registration 
scheme in particular have been in the media spotlight recently 
with some alarmist and inaccurate claims. That checks were 
putting off volunteers, foreign exchange trips were under threat 
from new child protection rules and according to a report by 
one think tank, ‘poisoning the relationship between adults and 
children’.

Amid the scaremongering headlines, some expert voices of 
calm and reason got through. Childline founder and volunteer 
counsellor Esther Rantzen said on Radio 4’s Today programme; 
“I want checks, I was delighted to be checked. There is nothing 
wrong with it. It doesn’t affect my approach to children, my 
feeling of empathy for children.”

Quoted in the Times, Girl-guiding Chief Executive Denise King 
refuted claims that checks were a barrier to volunteering. 
Barnardo’s Chief Executive Martin Narey wrote in the New 
Statesman; “ We should applaud the establishment of the new 
Independent Safeguarding Authority whose work, I believe, will 
restore parental confidence in the people in such positions.”

The Scheme will be introduced in October 2009 so there is still 
time to prepare, but remember that childcare providers will have 
new responsibilities when recruiting staff, and when something 
happens which might compromise a staff member’s suitability for 
working with children. Providers might find it useful therefore, to 
plan a review of recruitment policies and procedures, and more 
information can be found at www.isa-gov.org

You can also refer to Worcestershire’s Staff Recruitment and 
Retention publication, produced by the Early Years and Childcare 
Service Recruitment Team. If you need copies of this, please 
contact the Recruitment Team on 01905 790576.

Michael Hart, Director, Children, at Ofsted commented:

“Pursuing quality involves a journey of continual improvement. 
The journey requires commitment and good organisation. It 
starts by reflecting on practice, evaluating current outcomes for 
children, taking steps to do better, and reviewing the impact of 
these steps. I hope providers, local authorities and others that 
promote quality find Leading to excellence a helpful guide for the 
improvement journey.”

You can use the online feedback questionnaire to let Ofsted know 
how you have used ‘Leading to excellence’ and the difference you 
have made to the experiences and outcomes for children.  
www.ofsted.gov.uk/leadingtoexcellence
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Anti-Bullying in 
Worcestershire 
Bullying is among the top concerns of children and young people 
in Worcestershire. Tackling bullying and supporting those affected 
by it is one of the five priorities in ‘Worcestershire’s Children and 
Young People’s Plan’. No-one should suffer the pain and indignity 
that bullying can cause; adults working with children and young 
people have a duty to respond effectively when situations arise. 

For those working with early years and primary age children, it is 
critical to be working preventatively. Encouraging the acceptance 
of differences from an early age and in a variety of contexts can 
prevent some of the misunderstanding that is so often at the 
heart of bullying. 

Worcestershire Children’s Services has recently appointed Hannah 
Cridford to co-ordinate anti-bullying work across the county. 
The role of Anti-Bullying Co-ordinator includes many areas such 
as being a point of contact for organisations in Worcestershire, 
offering advice, guidance and support, gathering data on bullying 
in Worcestershire and more. 

Hannah is currently collating data on incidents that took place 
during the last academic year - the enclosed flyer provides more 
information on this. Hannah is also collecting information on good 
practice in effective prevention and response - if you have any 
examples to share, please get in touch. Similarly, if you have any 
queries, concerns or feedback on any matters concerning anti-
bullying, please do not hesitate to contact Hannah on  
01905 728 895 or email hcridford@worcestershire.gov.uk

Children’s views
Wallace House After School Club obtained some funding, 
which they used to develop a leaflet 
to promote awareness of 
bullying issues.

The children and young people 
in the club were asked:

What is bullying? 
They came up with a wide 
range of thoughts such as 
‘saying horrible things,’ ‘breaking 
someone’s toys,’ and ‘teasing them 
because they are different.’

Why are some people bullies?
Some of their thoughts show great 
sensitivity, for example ‘they might get bullied at home and 
not realise how wrong it is to hurt and upset other people.’

What can we do?
They came up with some practical suggestions, such as ‘don’t 
be scared to tell your friends or an adult. Bullies just want 
you to be scared!’ and ‘if you think that someone is being 
bullied ask if they are okay or tell an adult.’ 

The important message the children and young people in the 
club wanted to communicate to others was:

Remember it’s not your fault!

Bullying Information leaflet 
from Childline for teachers and 
professionals
Whilst much of the information given in the leaflet is 
for those working with older children, it also relates to 
younger children. Visit www.childline.org.uk

What is bullying?
Bullying, says the DCFS, is deliberately hurtful behaviour 
repeated often over a period of time. Others argue 
that bullying doesn’t have to imply a series of 
incidents – it can be any occasion where someone 
deliberately intimidates or harasses another. Those 
who have called Childline describe bullying as being  
called names; teased; hit, punched, pulled, pinched 
or kicked; forced to do things they don’t want to do; 
ignored or left out; attacked because of religion, gender, 
sexuality, disability, appearance or ethnic or  
racial origin.

Who gets bullied?
Adults tend to believe that people don’t pick on others without 
cause, but a Childline survey found that none of the children who 

admitted bullying singled out their own or their victims’ 
individual characteristics as an explanation, often the 
tormentor is a former friend.

What bullying does to children
It breaks children down. It is shameful, humiliating 
and frightening. It doesn’t just affect children’s social 
lives and many carry the effects of bullying into their 
adult lives.

What can be done?
Hopefully the next generation will look back with 
astonishment on a time when bullying was seen as 

a natural part of growing up. An environment where 
bullying is not acceptable must be created by all who work 

with children and young people. See the next article to show 
how one group has worked towards this and a  

countywide approach.

Anti-Bullying feature
It is Anti-Bullying week from November 17 to 23. Visit www.childline.org.uk or telephone the Anti-Bullying 
Campaign on 02073 781446 for major events.
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Have you ever thought 
how a child with English as 
an additional language or 
a new arrival may feel in 
your setting? 
Children who speak little or no English at home may be at a 
disadvantage when they enter an early years setting without 
some support in the language with which they are most 
familiar.

Any transition for children involves moving from one 
environment and one set of relationships to another. This 
can cause anxiety and uncertainty for both children and 
families.

New arrivals may:

•	 Have had some or no educational experiences in another 
country

•	 Be used to a different way of learning

•	 Be living with parents/extended families/carers who are 
experiencing emotional difficulties

•	 Be highly motivated, gifted and talented.

They might experience some difficulties when they arrive, 
such as:

• 	 Separation from one or both parents/carers, and general 
changes in family situations

•	 Not being able to see their culture, language, experiences 
reflected around the learning environment

• 	 Difficulties in managing the transition to a new country.

There are many things we can do to help new arrivals 
begin to feel safe, settled and valued:

• 	 We need to give children opportunities to interact with 
other children

• 	 Children need to be given the space to listen to English 
– without any pressure to speak

• 	 Children need plenty of opportunities to interact with 
other children

• 	 Stories can be used from other cultures (big pictures are 
good resources), repetition helps children remember and 
story sacks and puppets are a must to engage children in 
communication and creative story making.

Ask yourself? 

• 	 Do you build on children’s developing vocabulary by 
echoing, modelling and extending phrases?

• 	 If children don’t answer a question straight away, 
remember to give them time and avoid re-phrasing the 
question.

How settings value, care for and nurture learning is the 
most important focus for assessment. New arrivals can 
gain confidence to explore and develop both indoors 
and outdoors, therefore we must make sure we provide a 
welcoming and interesting place to learn. 

First gurgles - English as 
an additional language 
for babies and toddlers
High quality childcare for young children who are 
developing English as an additional language looks 
and sounds very much like any other high quality 
childcare. It includes:
•	 Using welcoming language and pictures which helps a wide 

range of families to see that they will be welcome in your 
setting

•	 Finding out from main carers what special words their child 
understands, making sure you use them and share them with 
other staff

•	 Providing lots of opportunities for babies and children 
to hear the human voice (yours rather than a radio) using 
interesting and appropriate English to describe their world

•	 Encouraging babies and toddlers to turn-take and play with 
the sounds they can make, such as babbling and cooing

•	 Valuing and making a note of the sounds/words they are 
starting to use and sharing this with other staff and the family 
(record it if you are not sure how to write or say it)

•	 Providing some simple dual-language rhyme and story books 
which can be taken home, so children hear the same story in 
different languages

•	 Using real objects and photographs for visual timetables and 
opportunities to make choices

•	 Supplying ‘Talk to Your Baby’ leaflets for families, which can 
be printed off the following website in dual languages  
www.literacytrust.org.uk/talktoyourbaby

If you would like any further support with your care of babies 
and children three and under, please contact Barbara Skilton, 
Birth to Three Co-ordinator, 01905 790572  
bskilton@worcestershire.gov.uk

English as an additional language
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Useful publications
Supporting children learning English as an additional language, Guidance for practitioners in the 
Early Years Foundation Stage
www.standards.dfes.gov.uk (Ref 00683-2007BKT-EN)

The most recent information for schools and settings from the Department for Children, Schools and Families 
outlines the good practice developed by practitioners working with babies, young children and their families. It 
is set within the themes, principles and commitments of the EYFS and should be read in conjunction with the 
principles into practice cards.

“The principles of good practice for children learning English are the principles of good practice for all 
children. Effective practitioners include all children by meeting their needs. However, the skills, knowledge and 
understanding of children learning English as an additional language (EAL) are often underestimated.” Page 2

New Arrivals Excellence Programme Guidance
www.standards.dfes.gov.uk (Ref 00650-2007BKT-EN)

This is the most recent information for schools from the Primary National Strategy for meeting the needs of EAL 
pupils, outlining the statutory requirements, key principles and issues for schools.

“Underpinning this guidance is the principle that all newly arrived bilingual learners have a right of access to 
the National Curriculum and that provision for newly arrived bilingual children should be an integral part of the 
schools offer” Page 10

Valuing EAL learners  
Launch of the Worcestershire ‘English 
as an additional language’ pack
We are hosting a very special EAL support material event 
throughout the day and evening on November 6 at the 
Worcester Rugby Football Club, designed to help you. The 
support materials have been put together by experienced 
practitioners, the Early Years Team and the Community 
Cohesion Team and are designed to ensure children and 
families feel ‘safe, settled and valued’. At the event there 
will be an opportunity to attend a short seminar and 
receive your materials (one per setting) as well as numerous 
displays and publishers.

Please come and see a range of EAL displays any time 
between 11.00am to 9.00pm and pick up your pack by 
attending one of the following seminar sessions lasting 
one hour. You will need to book for the seminar sessions. 
Please note that packs are only available via attendance at a 
seminar.

Date	 Time	 Venue
6 November 08 	 12.00 - 13.00 	 Worcester
6 November 08 	 14.00 - 15.00 	 Worcester 
6 November 08 	 16.00 - 17.00 	 Worcester 
6 November 08	 19.00 - 20.00 	 Worcester 

Trainer: Early Years and Community Cohesion Team

Cost: £10

To book, please contact the Training Team on 
01905 790578/90. 

Useful websites 
Early Years Foundation Stage
www.standards.dfes.gov.uk/eyfs

DfES 
www.standards.dfes.gov.uk/ethnicminorities
The homepage section on Ethnic Minority Attainment has 
information on policies, data collection, good practice, 
publications and links.

QCA - Respect for All 
www.qca.org.uk/respectforall
Respect for All section of QCA website: valuing diversity and 
challenging racism through the curriculum. Implementing the Race 
Relations Amendment Act within the curriculum and has advice, 
guidance and examples of activities.

Primary National Strategy
www.standards.dfes.gov.uk/primary

High standards and a broad and rich curriculum go hand in hand. 
The Primary National Strategy supports teachers and schools to 
raise standards across the whole curriculum. 

Talk to Your Baby
www.literacytrust.org.uk/talktoyourbaby

Talk To Your Baby is a campaign run by the National Literacy Trust 
to encourage parents and carers to talk more to children from 
birth to three. Talking to young children helps them become good 
communicators, which is essential if they are to do well at school 
and lead happy, fulfilled and successful lives.



6

Resources, training and events

update ... update ... update... 
Did you know that there have been changes to the Early 
Years Foundation Stage Statutory Framework?
Please check this out by using the following link to see the new 
booklet (May 2008)
www.standards.dcsf.gov.uk/eyfs/resources/downloads/
statutory-framework.pdf  (pages 19-40)

Good Practice courses
Good Practice courses are practitioner led. They are an informal 
way for practitioners to see other settings, gather new ideas 
and make new contacts. Each course is unique and enables 
practitioners to keep in touch with current practice, to reflect 
upon, change and improve practice, and provides an opportunity 
to disseminate that good practice back to their own settings.

•	 Promoting Sensory Play and Fostering Independence for 0 to 3s  
Wednesday 12 November, 7.00 to 9.00 pm, Phoenix Childcare 
at Gaudet Luce, Droitwich 

•	 Communication Friendly Spaces 
Wednesday 19 November, 7.00 to 9.00 pm, Evesham Nursery 
School, Evesham 

To book, please contact the Training Team on 01905 790578/90.

Nursery Profile 
Many of you have found that Nursery Profile was an effective way 
of tracking children’s progress and for sharing information with 
the child’s next setting. During the Nursery Profile training we 
mentioned that we would need to make changes to our current 
Nursery Profile in line with the Early Years Foundation Stage, and 
many of you signed up to be part of the working party. 

The date has now been set for:

Monday, November 24, 7.00 to 8.30 pm, Pitmaston House

If you would like to become part of the working party to re-design 
the Nursery Profile, but have not already let us know, please ring 
Janice Feldermann on 01299 873970 or speak to Gill or Sam.

Do you have information 
about legal contact and 
parental responsibility?
Childcare providers have been contacting the 
Development Team and are reporting that 
Ofsted inspectors have begun their new round of 
inspections. Although everyone has been working 
hard to prepare for the Early Years Foundation 
Stage, it is a nervous time for those faced with an 
inspection, and we are aiming to keep you informed 
of any issues that are arising.

For this reason we would like to remind providers that 
they must ‘obtain necessary information from parents 
in advance of a child being admitted to the provision’ 
and that this includes ‘information about who has 
legal contact with the child; and who has parental 
responsibility for the child.’ (Statutory Framework for 
the Early Years Foundation Stage, page 23).

This is a specific legal requirement, therefore settings 
who do not have this information for each child in 
their care, could be graded as ‘inadequate’.

Childcare Development Team, 01905 790700 
Childminding Team, 01905 790572

November Early Years Conference
Thursday 27 November

‘Think about it’ - Language for 
Communication and Thinking!
The emphasis of our Autumn conference this year is 
‘Language for Thinking’. Our key note speaker is none other 
than Roz Bailey, who is a very entertaining speaker and truly 
understands what learning for young children is all about. 
Nigel Kent (EIA) will also be updating us on current thinking 
about fostering early thinkers in our settings and Sheila 
Sage will talk to us about how we support children in their 
thinking and in using their imagination. And finally Vamos, 
a very talented theatre group, will share their entertaining 
‘Story Bag’. Not to be missed!

This event will be held at Worcester Rugby Football Club 
from 9am to 4pm and costs £30. For availability and 
further information, please call the Inset Office on  
01905 740122/3/4/5 and quote reference 2FTW004/01.
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New Road Safety Course
‘Beep! Beep! Road Safety through Play!’
This course is a fun-filled, two hour workshop for practitioners 
working with children in the early years. The course explores the 
rationale for teaching basic road safety principles through a variety 
of play types to young children. Using a combination of props, 
games, songs and role play young children can begin to understand 
key principles of road safety.

Aim: Whilst exploring safety issues for young children the 
workshop will provide participants with imaginative and fun ways 
to promote road safety for young children. This course will provide 
practitioners with inspiring ideas to promote key road safety 
themes and messages.

Content:
•	 Hold Hands
•	 Be Safe, Be Seen
•	 In-Car Safety

Date	 Time	 Venue
22 October 08 	 19.00 - 21.00 	 Worcester

Trainer: Playtrain

Cost: £15

To complement your training Brake, 
the road safety charity, have created 
a special event called ‘Beep Beep! Day’ 
to help you kick-start your learning. 
You can choose to run your ‘Beep 
Beep! Day’ on any day of the year 
whether you are a nursery, childminder, 
playgroup or children’s club organiser. For 
more support with your event, call Brake 
on 01484 559909 or email beepbeep@
brake.org.uk. You can also visit their 
website at www.brake.org.uk

Stop Press ... Stop Press ... Stop Press ...

•	 Capital Funding forms - for childminders they do 
not require two signatories, that is only for group 
settings. 

•	 2 year old Funding - the DCSF have decided that 
from September 08 only Network Childminders will 
be able to accept funding for eligible two year olds. 

Music For Starters
Music For Starters has announced three courses for 
the Autumn term including their first course at the 
CBSO Centre in Birmingham. All courses are aimed at 
those wishing to learn new or additional skills for music 
teaching in the early years. All readers quoting MFS/ST2 
will receive a 10% discount on their booking.

The Birmingham course is entitled ‘Being Creative with 
Music’ and the other two courses are ‘The Singing 
Classroom – using music to support your whole EYFS 
curriculum and ‘Using Music to Support Inclusion’. These 
two courses are held in London. The prices are £110 plus 
VAT for the first booking and £99 plus VAT for each 
subsequent booking (plus the 10% discount for quoting 
the above reference).

For more information and to book, please telephone  
01732 220000, email info@musicforstarters.com or 
visit www.musicforstarters.com

Early Years Foundation 
Stage Leaflets
The DCSF have recently produced a great leaflet for parents 
about the Early Years Foundation Stage entitled ‘It’s Childs 
Play’.  The leaflet provides an introduction to the EYFS, 
including the emphasis on play, how it will affect providers 
and how it will be implemented.  You can download or 
order copies for your setting at the website from www.
everychildmatters.gov.uk/publications-and-resources and 
type in reference DCSF-00640-2008.

An earlier document of the same name was produced aimed 
at providers, and can be downloaded at the same website by 
typing in reference DCSF-00448-2008.

Your experience is 
needed...
Students undertaking our Early Childhood Degree course 
benefit enormously from the support provided for 
them from early years settings. With growing numbers 
of students we are now in need of an increasing number 
of registered settings who are willing to support both 
professional and personal development of our future 
practitioners. 

Students undertake placement experience by either 
visiting a setting for one day a week for several weeks or 
by attending for a block of five consecutive days, twice 
throughout the academic year (generally during November 
and March).

If you are not currently on our database, which offers 
placements to students, and would be willing to provide 
this support, please contact Lin Tyler by email on  
l.tyler@worc.ac.uk or telephone 01905 855261.

•	 Road Safety Sounds
•	 Safe Places
•	 Vehicle Recognition

•	 Stopping Skills
•	 Signal Recognition
•	 Crossing the Road.
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Information on salaries for those aged 20 and over

Role Provision Type 2007
Average 
wage

Range of salary for 2008

Max Min Ave

Unqualified
Includes Nursery / 
Early Years assistant, 
Bank staff and 
Playwork positions

Crèche 5.69 6.47 5.52 6.00

Full Day Care
5.63
£10,995 pa

10.00
£14,757

5.00
£8,614

5.89
£11,700

Sessional 5.52 6.55 5.35 5.67

Out of School 5.93 7.59 5.52 6.08

Bank Staff
Level 2 or 3

Full Day Care 6.57 10.00 5.45 6.32

Sessional n/a 6.00 5.50 5.83

Out of School n/a 7.33 5.52 6.12

Deputy Manager

Full Day Care 7.07
11.00
£18,500

5.70
£9,073

7.60
£14,186

Sessional 7.63 8.44 6.50 7.36

Out of School 7.30 7.00 6.50 6.73

Level 2
Includes Nursery / 
Early Years assistant 
and Playworker posts

Full Day Care 5.72
7.50
£12,870

5.50
£10,511

6.09
£11,468

Out of School 6.30 7.79 5.90 6.56

Sessional 5.66 7.25 5.50 5.98

Level 3
Includes Early Years 
Practitioner, Room 
Leader, Team Leader
Supervisor and 
Playleader positions

Crèche 7.14 6.54 6.54 6.54

Full Day Care
6.29
£12212 pa

9.42
£17,152

5.52
£5,282

6.74
£12,876

Out of School 6.81 9.25 5.75 7.09

Sessional 6.83 11.39 5.52 7.08

Manager

Crèche 7.91 10.75 7.80 9.28

Full Day Care 8.23 16.50 5.52 8.77

Out of School 7.33 10.87 7.00 8.47

Sessional 8.85 11.53 7.22 8.19

Childcare Recruitment Service (CRS)
The CRS exists to support childcare providers across the county 
with recruitment of new staff. Did you know that: 
• 	The CRS has been running since November 2003
• 	Over 739 jobs have been advertised to date
• 	The CRS has been used by 208 childcare providers
• 	There are over 70 active Job Seeker profiles with more coming 

on board each day.
If you have never used the CRS, then this is a summary of the 
service we offer:
• 	It’s a free service for all providers
• 	Job adverts can be written on your behalf
• 	Your vacancy will appear on the following websites:

•	 Childcarelink
•	 Job Centre Plus
•	 JobPatch (covers Worcestershire, Herefordshire and 

Gloucestershire).
• 	Adverts can be viewed within 24 hours on all websites
• 	Reach a wider and more targeted audience
• 	Access to Job Seeker profiles
• 	Links with local colleges / training providers
• 	Links with childcare agencies within the county
•	 Vacancy lists are sent/given out regularly to those who:

•	 Do not have access to the Internet
•	 Register as a Job Seeker
•	 Attend the final session of the Choices Programme
•	 Attend Careers Fairs across the county.

To support this service, we have also produced the latest ‘Staff 
Recruitment and Retention’ publications to help you with 
application forms, short listing, interviews, induction, staff 
retention and employment legislation. 
If you are looking for staff, don’t forget to register your vacancy or 
access current Job Seeker profiles via the Early Years and Childcare 
Service Recruitment Team on 01905 790576.

Recruitment

All wages are £s per hour unless otherwise stated.

Jobs and Job Seekers insert
The Recruitment Team are having a permanent insert within 
Childhood Matters for the Childcare Recruitment Service. If 
your insert is not present or you require an additional copy 
please contact Rachael Oakley on 01905 790576.

Information on salaries
The Recruitment Team undertook a salary survey in 2007 and did 
so again on a much larger scale in 2008. Over the last few months 
we have been sorting the results to give a general overview of 
salaries within the county, as detailed in the chart. Additional to 
this general overview we have also sorted the information in the 
following ways:
• By district
• A detailed breakdown at all levels of qualification 
• For those aged 19 and under.
If you would like a copy of the salary information, either as 
detailed on this chart or for your district, then please contact 
the Recruitment Team on 01905 790576 or email eycc@
worcestershire.gov.uk


